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Women have been a part of the university setting, teach-
ing both traditional and nontraditional subject areas, since
the nineteenth century. No specific date could be identified
as to when women officially began teaching post-secondary
agricultural education. However, state teacher colleges
added agriculture and nature studics to their curricula
around the tumn of the century (True, 1929) and women soon
became an important part of the instruction.

Currently, the percentage of women faculty in the col-
leges of agriculture is small, but increasing (Kuehl, Collins
& Pesek, 1987). This finding scems to paraliel the situation
for women in many colleges and universities. In 1984-85,
Kuehl, Collins & Pesek (1987) found that women made up
6% of full professors, 16% of associate professors and 27%
of assistant professors at selected universities that have col-
leges of agriculture. Russell (1991) found that women made
up 25% of full-time regular faculty in four-year institutions
during the fall of 1987.

In general, the number of women in higher education has
been growing. More women are graduating from colleges
and universitics in the USA than ever before. This trend is
supported by an increasing number of women completing
doctoral programs. The number of women receiving doc-
toral degrees in agriculture and natural resources increased
sixteen percent between 1971 and 1988 (U.S. Burcau of
Census, 1991).In 1971, women earned 14.3% of the 32,107
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doctoral degrees granted in the United States. By 1988,
35.2% of 34,039 doctoral degrees were conferred 1o women
(U.S. Burecau of Census, 1991).

Perhaps morc women would consider entering a doctoral
program with encouragement from faculty members and
evidence of women faculty members to serve as rolc models
(Kuehl, Collins & Pesek, 1987). University faculty appear
to be an important factor in women deciding to continue
their education and academic career. Christiansen,
Macagno-Shang, Stanley, Stamler, and Johnson.(1989)
found that 35.2% of the women faculty at a large midwest-
ern university decided to pursuc an academic career in their
ficld during their graduate study. When Cooper and Hen-
derson (1989) surveyed women agricultural faculty at land-
grant universities, they found that university faculty mem-
bers were often cited as individuals who frequently encour-
aged the women to consider a doctoral program. They also
found that most of the women surveyed would do nothing or
very little differendy if they began their carcers again.
Murphy (1990) found that the majority of the successful
women surveyed in vocational education were satisficd
with their educational preparation and would make the
same career choice again.

However, the women Murphy (1990) interviewed still
believe that it is more difficult for women to succeed in
vocational education. Over half of the respondents reported
that they had been treated differently than men in similar
positions. The women also expressed a concern over the
lack of women mentors and role models during their ca-
reers. Parson (1991) found that many of the tenured and
tenure track faculty at a public research-oriented university
in the midwest believed senior faculty have a responsibility
to mentor assistant professors. Unfortunately, 15% of the
women respondents reported that there were no senior fac-
ulty women to serve as mentors and that men found serving
in such a role in relation to women problematic. Fifty-nine
percent of the women felt that their work was undervalued
because of their gender. When Johnsrud & Wunsch (1991)
surveyed pairs of junior and senior women faculty, they
found that the junior women faculty did not feel as isolated
as the senior counterparts had thought. Both junior and sen-
ior women perceived the barriers surrounding work priori-
ties, a sense of belonging and scholarship very similarly.
However, Christiansen et al. (1989) found that overall, the
women facultly interviewed reported positive perceptions
about their work environment and felt supported within
their departments by both men and women.

Although information was available on women faculty
in general, little data exists on the academic backgrounds,
employment, career choices and barriers of women faculty
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specifically involved in agricultural education. This study
was designed to profile women faculty whose primary re-
sponsibilities are in agricultural teacher education.

Population & Design

The population consisted of women faculty whose pri-
mary duties and responsibilities were in agricultural teacher
education. Agricultural Education department heads from
several universities were contacted to provide a list of
women agricultural education faculty members. Addition-
ally, the 1991-92 Directory of Teacher Educators in Agri-
culture was used to complete the list. It was determined that
only thirteen women faculty members were employed na-
tionally with specific responsibilities in agricultural teacher
education. Lacking empirical evidence on women agricul-
tural teacher educators, a structured interview schedule was
developed to compile a baseline profile of these individuals.
Personal interviews were conducted with each woman fac-
ulty member during November 1991.

Results

Secondary Teaching and Academic Degrees

Only 15% (2) of the women had been enrolled in a high
school agricultural education program. However, 78% (10)
were high school agriculwral instructors, teaching an aver-
age of 4.8 years with horticulture/floriculture and produc-
tion agriculture as the predominant subject area responsi-
bilities.

The most frequent bachelors(4) and mastcrs(8) degree
held by these individuals was in agricultural education.
Other individuals held bachelors and masters degrees in
other agricultural sciences (Table 1).

All doctoral degrees completed dealt with teacher educa-
tion in agriculture. Minors and/or areas of emphasis in the
doctoral programs were numerous and varied. Many indi-
viduals reported more than one minor and/or area of empha-
sis, which inciuded: Agricultural Education (3), Research,
Statistics, Evaluation (3), Adult/Teacher Education (3),
Special Education (2), Natural Resource Management (1),
Animal Science(1), Nutrition (1) and Rural Sociology (1).
Employment

Four of the thirteen faculty members were employed in
occupations other than teaching prior to their current
teacher education position. These occupations included
Adult Education, the State Department, publishing, exten-
sion and various agricultural industries.

Women agricultural educators reported varied and di-
verse responsibilities as faculty members such as: inservice

Table 1. Academic Degrees of Women Agricultural Teacher
Educators.(N=13)

Bachelors Masters
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education (11), preservice education (10), graduate educa-
tion (11), graduate advising (10), undergraduate advising
(11), assisting /supervision of student teachers (8), curricu-
lum development (7), beginning teacher supervision (5),
and research project directors (3). In addition, all the educa-
tors noted they were involved in various committees, re-
search and service activities from local to national levels,
Perceptions/Choice of Career

Eight of the 13 women noted they were attracted to a
career in teacher education due to the combination of teach-
ing and agriculture. Additionally, several noted that they
chose this career because they were ready for a challenge,
felt they could have a positive influence on future teachers,
and were interested in tcacher education.
Barriers/Advice

Seventy-five percent of the women indicated that they
had experienced some subtle form of discrimination due to
their gender in a male dominated field. However, all re-
spondents noted that it was nothing they could not over-
come with hard work and effort. Some indicated that they
may have had to work harder to ‘‘prove’’ themselves be-
cause they were women. An interesting sideline is that sev-
enty percent of the individuals reported they were influ-
enced to enter the agricultural education profession by a
male teacher or professor. The predominant theme of ad-
vice from this group to other women who wish to pursue an
agricultural teacher educator career path is to be prepared to
put in a lot of time and effort, choosc an area(s) of speciali-
zation, and to be prepared to work in a extremely rewarding
field that combines people, education and agriculture,

Educational Implications

There have been many changes in the field of agricul-
tural education and its accessibility to women. Two decades
have passed since women were allowed to join the FFA,
which was a decision that should have provided women
with an increased accessibility to careers in agricultural
education. Nationally, 23% of FFA members are women
(National FFA, 1992). However, women only occupy 5.1%
of the secondary agricultural education positions (Howe,
1992) and less than one percent of the agriculture teacher
educator positions in this country. (It should be noted that
many more women are employed in extension education,
family living and youth development related positions in
departments of Agricultural and/or Extension Education at
the post-secondary level). While these figures show growth
and interest of women student enrollment in secondary pro-
grams, the proportion of women employed at the secondary
and post-secondary level is nominal. Several factors may
contribute to this phenomena:

1. Lack of women role models in secondary and post-sec-
ondary positions to encourage women to choose a career
in agricultural education (Knight, 1987; Kaplan, 1975;
Matthews & McCune, 1975).

2. Perceptions of women students (at the secondary and
post-secondary level) concemning discrimination against
women entering the profession. Numerous studies have
documented the misconceptions and biased attitudes of
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fellow tcachers, parents, administrators and students

against women entering the agricultural education pro-

fession (Cano, 1990; Whittington, 1990; Doese, 1987;

Knight, 1987; Moore and Thompson, 1987; Berrett &

Barrett, 1982).

In most cases women who aspire to teach agricultural
education at the post-secondary level need to have taught at
the secondary level. If women do not perceive themselves
as future agricultural cducators or if agricultural education
is not viewed as a viable career option, they will never prog-
ress through the system to be employed in a post-secondary
agricultural education position.

Fundamentally, the problem in agricultural education is
more profound than the small percentage of women em-
ployed in secondary and post-secondary agricultural educa-
tion. Agricultural education, if it has changed to represent
the new and emerging arcas of agriculture, should be at-
tracting women into programs. However, for the last few
years, women consistently have represented only 1 of 5
members in the FFA (this is most likely representative of
enrollment at the secondary level),

A Commentary

Why is agricultural education only attracting such a
small percentage of women? Perhaps agricultural education
departments should change or ensure that college and de-
partmental policies and procedures reflect a positive atmos-
phere and prevent discrimination, The development of a
mentorship program among women agricultural educators
might also help create a stronger support system for women,
Additionally, we need to determine the rationale and factors
that influence the enrollment decisions of women as they
elect to enroll or not enroll in secondary programs of agri-
culture. Further research is needed to determine when, why
and how women decide to pursuc careers in agricultural
education. By creating a positive atmosphere for women,
agricultural education should see an increase in the number
of women at all levels of the profession.

References

Berretr, L. A. & Barrent, N. L. (1982). Woman as shop teachers: Is noth-
ing sacred? The Agriculiural Education Magazine, 54 (12) 18-19,

Bezilla, M. (1987). The College of Agriculiure at Penn State. University
Park: Pennsylvania State University.

Cano, J. (1991). Male Vocational Agriculture Teachers' Auitude and
Perception Toward Female Teachers of Agriculture. Journal of Agricultural
Education, 31 (3) 19-23.

Christiansen, M., Macagno-Shang, L., Stanley, K., Stamler, V., &
Johnson, M. (1989). Perceptions of the Work Environment and Implications
for Women's Career Choice: A Survey of University Faculty Women. The
Career Development Quarterly, 38 (1) 57-64.

Cooper, B. & Henderson, J. (1989). Carcer Perceptions of Women Fac-
ulty in Colleges of Agriculture. NACTA Journal, 33 (1) 13-16.

Doese, E. (1987). Opportunities and challenges facing females in agri-
cultural education. The Agricultural Education Magazine, 59 (10), 5-7.

Hopkins, E.A. (1984). **Aliernative development of a Scientific Ca-
reer.” In Haas, V.B. & C.C. Perrucci, (eds.). Women in Scientific and Engi-
neering Professions. Ann Arbor: The University of Michigan Press.

Howe, J. (1992). Unpublished dissertation. Virginia Polytechnical Insti-
tution and State University, Blacksburg, VA.

Johnsrud, L. & Wunsch, M. (1991). Junior and Senior Facuity Women:
Commonalities and Differences in Perceptions of Academic Life. Psycho-

NACTA Journal -- December 1992

logical Reports 69(3) 879-886.

Kaplan, L. (1975). Survival 1alk for educators—-sexism in teacher
education. Jownal of Counseling Psychology, 18.

Knight, J. (1987). Rele models and support groups: A real need for
women in vocational agriculture. The Agricultural Education Magazine, 59
10y, 10-12.

Kuehl, R., Collins, M.& Pesek, J. (1987) Progress and Opportunitics for
women in agricultural sciences. Journal of Agronomic Education, 16(3) 55-
60.

Matthews, M. & McCure, S. (1975). Eliminating sexism: Teacher edu-
cation and change. Journal of Teacher Education, 26 (4).

Moore, M. & Thompson, D. (1987). The ballots are being counted. The
Agricultural Education Magazine, 59 (10), 12-14.

Murphy, L. (1990). Women in Vocational Education Leadership Posi-
tions: Their Backgrounds and Experiences. Jowrnal of Vocational and
Technical Education, 6(2) 23-34.

National FFA (1992). Personal contact.

Parson, L., Sands, R., & Duane, J. (1991). The Campus Climate for
Women Faculty at a Public University. /nitiatives 54(1) 19-27,

Russel, S. (1991). The Status of Women and Minorities in Higher Edu-
cation: Findings from the 1988 National Survey of Postsecondary Faculty.
CUPA Journal 42(1) 1-11.

The Strategic Study Group on the Status of Women, (1988). Report 10
the President and The Commission for Women Final Report. University
Park: The Pennsylvania State University.

True, A.C. (1929). A History of Agricultural Education in the United
States 1785-1925. United States Govemnment Printing Office, Washington,
D.C.

United States Bureau of Census, (1991). Statistical Abstract of the
United States. 111th edition. Washington, D.C..

United States Department of Labor (1978). Women in nontraditional
Jjobs: A conference guide. Office of the Secretary, Women's Burcau. Wash-
ington, D.C.

Whittington, 8. (1990). Retaining women in  nontraditional
employment. The Agricultural Education Magazine 52 (7). =

us borace
STATEMENT OF UwNERSHIP MANAGEMEN’T AND CIRCULATION I

DAY OF FiLiNG

IE PUNLICATION N A
M 90 FT. 11, 199
- Y n_)s xssrﬂ FOBLISNEG]IE mn\m. RASCRIPTI0N
ALt
o 848325, 350
B
ton H

LTI
11v- ¥ 27358 2 0ee

T F U FURLANER irrom
Iniversity, Huntsvi 1Y '? 348

A, AND USNAGING, FOVOR 304 1trm VL ST AOT be Naads

chsrs 2 ulurs
Ly, B

TTATON | Aime omd Compla ' Moding 4direr:
Jzck C. Everly, 608 W. Vermwunt, Urtama, IL 61801

[MARATANG & C1 TDR iNemr and Comeiets Sotmg Sadiesst oo
HA

—
T OWNwER 7
- e

COMPLETE MAHING ADDL 33

Nop-Prefii: Organization

B KMON BONONOL OERS, VORTOACEES, AND TTwef SECURITY HOLLEHS O NG OR MOLDIMG 1 PEALENT DR MOSE GF TOTAL
RMOUNT OF $ORDA. MORTCACES GR T A LERuRITILE (f mer

ULy AT I

COWPLETE MAILING ADORESS

9 OR COURTT o B NONTROF T DHGAW TATIONS AUT oM, 160 T0 VAN ATSFLTIAL BATES choenon 132 17 s v
ol Yeriikine crmtsioon Cvenr 11013 L ot i 11 urpord /O I

™ s NOT C=ANGEC DURING ViAS CHANGE D DUNING 141 Sama. EUBIATY mutt b ¢ pamarien !
FEEEDING 13 MONTHS

PRECEDING 13 WONTHS cueage —ein ki 373 fement |

]
el
0 e £ 0% CATulAT, £ ATTUAL G GO
EXTENT AND MATURE GF { BILLAT.ON HEN :xﬂ‘x‘s %oﬁy e rli;fm;?gnm l
Sor cxsen on rrrvse mir
4 TOTAL WO COPES (Ve 1L8e 1.00 ]
T i S At |
oy o .
7 Moe Sobars o 2l
1Pt ot e 137
C YCTaLPaiza £QUESTED CrReuLaTion 1 1247
S 1887 219 1247
o4t usmuuv-on 8Y MAIL, CARRIER DA OTHER MEANS 176 146
LAMFLES. COMPLIVENTARY, AND DTHER ¢ REC COPIES hd
; Py ! -
£ TOTAL SATRIELTICH im b/ € omt L0 ! 138 1387
1 COPIES NOT 0.1TMIBLIED .. 13
1 Othex wa o AOCLINNIIG BDOID 3ETAN G niing i N ‘
7 At o e Agrary
G TOTAL i o £ Flamd D Iouikd cumaf vt ot e sturnm ix & 1500 1400
0 TR ToRT AN TITLE CF EOTTOR . SLSHER, TULWESS WARAGIR, G OWER |
1 zertify that the statements made by
me sbove are correct amd complets ,/(’, [" g;)e’ y
P e 3625 ., 1381 150k it o o rorverse





